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Zorla Calistirma 1)
Baerlocher trinlerinin Gretiminde veya imalatinda zorla
¢alistirma, borg karsihgi calisma, mahkum is giici, s6zlesmeli
hizmet veya zorunlu is glict kullanilmasi yasaktir. Bu yasak,
modern kolelik bigimlerini, insan kagakgihgini, zorunlu fazla
mesaiyi ya da kisisel belgelerin, ¢alisma izinlerinin, kimliklerin
veya Ucretlerin alikonulmasini da kapsamaktadir.
2)
Cocuk isgiligi
Cocuk isci ¢alistiriimasi yasaktir. On alti yagindan kiguk kisilerin
ya da uretimin yapildigi tlkede zorunlu egitimin tamamlandigi
yas daha yuiksekse, bu yastan kuigtik kisilerin herhangi bir
Baerlocher triintniin Uretildigi veya imal edildigi bir fabrikada
¢alistirilmasi kesinlikle yasaktir. Ayrica, on sekiz yagindan kiguk
kisiler yalnizca yasal olarak izin verilen islerde galistirilabilir.

insan Kagakgiligi 3)
Tedarikgiler, insan kagakgihigini destekleyemez veya bu tir
faaliyetlere katilamaz. Galisanlar, yasal olarak izin verilen dlglide
serbestce seyahat edebilmelidir. Tedarikgiler, makul bir giivenlik
gerekgesi disinda galisanlarin tesisten veya tesis alanindan
ayrilmasini fiziksel olarak engelleyemez ya da geciktiremez.
Tedarikgiler, galisanlarin kisisel ya da ailevi acil durumlar gibi
makul kosullar altinda fabrikadan disiplin cezasi almaksizin
ayrilmalarina izin vermelidir. Calisanlarin kimlik belgeleri
Gzerindeki kontroli ellerinde tutmalarina izin verilmelidir.
Tedarikgiler, Grtinlerine dahil edilen malzemelerin ve slreglerin
kolelik ve insan kagakgiligina iliskin yurarlikteki tim yasalara
uygun oldugundan emin olmak amaciyla gerekli proseddrleri
uygulamaya koyduklarini belgelemelidir. Baerlocher, insan
kagakeihgi yasagini ihlal eden herhangi bir tedarikgiyle olan
iliskisini, Baerlocher adina Uriin tedarik ettigi anda derhal
sonlandirabilir.

Calisma Saatleri ve Ucretlendirme 4)
Tesisler, asgari ticret yasalari da dahil olmak tizere yururliikteki
tiim ulusal ve yerel licret ve galisma saati yasalarina uymalidir
veya bu yasalarin 6tesinde bir uygulama varsa, gegerli sektor
licret standartlarina uygun hareket etmelidir. Calisanlara
saglanan sosyal haklar, ulusal ve yerel mevzuata uygun sekilde
sunulmalidir. Normal ¢alisma siiresi haftada kirk beg (45) saati
gegmemeli ve her yedi glinlik dénemde en az bir giin izin
verilmelidir. Zorunlu i ihtiyaglari durumunda yapilan fazla
mesai, normal ¢alisma saati standardini asan tiim galismalar igin
¢alisanlarin uygun sekilde tazmin edilecegi bigimde
yuratilmelidir.
5)
Saglik ve Giivenlik
Tesisler, calisanlara saglikli ve glivenli bir calisma ortami
saglamakla ytkimlidir; bu durum, varsa galisan yurtlari igin de
gecerlidir. Baerlocher, tiim tesislerin ¢alisanlarina yangin
o6nleme, acil tahliye, glivenlik ekipmanlarinin dogru kullanimi,
temel ilk yardim bilgileri ve tehlikeli atiklarin dogru kullanimi ve
bertarafi gibi saglik ve gtivenlik konularinda farkindalk
kazandirmalarini beklemektedir.
6)
Ko6tii Muamele ve Ayrimcilik
Tesis ¢alisanlari onur ve saygi cercevesinde muamele gormelidir.
Higbir galisan; irk, din, kdken, siyasi goris, cinsel yonelim, yas
veya cinsiyet temelinde ise alimda ya da istihdam siirecinde
kot muameleye, zalimce veya alisiimadik disiplin
uygulamalarina ya da ayrimciliga maruz birakilmamalidir.

Forced Labor

The use of forced, bonded, prison, indentured or compulsory
labor in the production or manufacture of Baerlocher products
is prohibited. This includes modern forms of slavery, human
trafficking, compulsory overtime or withholding personal
papers, work permits, personal identification, or compensation.

Child Labor

The use of child labor is prohibited. No person shall be
employed in a factory that produces or manufactures any
Baerlocher product at an age younger than sixteen, or younger
than the age for completing compulsory education in the
country of manufacture where such age is higher. Moreover,
the person who is younger than eighteen years old shall be
employed only for the works which are permitted by Law.

Human Trafficking

Suppliers shall not support or engage in human trafficking.
Workers must be able to travel as freely as allowed by law.
Suppliers may not physically prevent or delay workers from
leaving the facility or its grounds except for a reasonable safety
reason. Suppliers must allow workers to leave the factory under
any reasonable circumstance without disciplinary penalty.
Examples of reasonable circumstances include personal or
family emergencies. Workers must be allowed to maintain
control of their identity documents. Suppliers shall certify that
they have implemented procedures to manage the materials
and processes incorporated into their products to ensure these
materials and processes comply with all applicable laws on
slavery and human trafficking. Baerlocher may immediately
terminate its relationship with any supplier who violates the
prohibition on human trafficking when sourcing merchandise
for Baerlocher.

Working Hours and Compensation

Facilities must comply with all applicable national and local
wage and hour laws, including minimum wage laws, or shall be
consistent with the prevailing industry wage standards, if
higher. Employee benefits shall be provided in accordance with
national and local requirements. Normal working hours should
not exceed forty-five (45) hours/week with one day off in every
seven-day period. Overtime work in necessary business
circumstances shall be conducted in such a way as to
adequately compensate workers for all work performed beyond
the normal working hour standard.

Health and Safety

Facilities shall ensure that all employees have a healthy and safe
environment, including in dormitories, where provided.
Baerlocher expects all Facilities to promote an awareness of
health and safety issues to their employees including issues
surrounding fire prevention, emergency evacuation, proper use
of safety equipment, basic first-aid and the proper use and
disposal of hazardous waste materials.

Abuse and Discrimination

Facility employees shall be treated with dignity and respect. No
employee shall be subject to abuse, cruel or unusual disciplinary
practices or discrimination in employment or hiring on the
grounds of race, religion, origin, political affiliation, sexual
preference, age or gender.
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Yolsuzluk ve Riigvet

Tedarikgi, yururlukte olan bir yolsuzlukla micadele politikasina
sahip olmali ve bu politikay sirdiirmelidir. Bu politika,
tedarikginin Baerlocher ile olan is iligkilerini kapsayan unsurlari
icermeli ve rusvet ile yolsuzlugun kesinlikle kabul edilemez
oldugunu agik¢a belirtmelidir.

Orgiitlenme Ozgiirliigii ve Toplu Pazarlk Hakki

Baerlocher, tiim galisanlarin yasal olarak taninan kurum veya
derneklere katilma (ya da katilmama) ve yasal gergevede toplu
pazarlik yapma hakkini, herhangi bir yasa disi midahale
olmaksizin tanir.

Cevresel Etki

Baerlocher, cevreye duyarli program ve uygulamalara bagliligini
surdirmekte ve atiklarin azaltilmasi ile geri dontsturilmesini
tesvik etmektedir. Tesisler, gevre ile ilgili yururlikteki tim
yasalara uymali ve toksik maddeleri kontrollii ve giivenli bir
sekilde bertaraf etmelidir. Bu dogrultuda Baerlocher,
faaliyetlerinin gevre ile uyumlulugunu surekli olarak gelistirmeye
kararl tesislerle is birligi yapmayi hedeflemektedir.

Denetim ve Fesih Hakki

Baerlocher, galisma ve yasam kosullarini denetlemek amaciyla,
Uretim kayitlari ve uygulamalari ile tesislerce tutulan tcret,
¢alisma saati ve bordro bilgilerine iliskin haberli veya habersiz
saha denetimleri dahil olmak tizere, periyodik ziyaretler
gergeklestirme hakkini sakli tutar. Bu denetimlerin amaci,
ilkeler'e uyumun gézden gegirilmesi ve saglanmasidir.
Baerlocher, tamamen kendi takdirine bagl olarak, ilkeler’i ihlal
eden herhangi bir tedarikgi, satici ya da lisansli tesis ile olan is
iliskisini sonlandirma hakkini sakl tutar. Ancak Baerlocher,
denetim veya inceleme sirasinda tespit edilen sorunlarin hizla
giderilmesi igin tesislerle is birligi yapma gayreti gosterecektir.
Denetim sirasinda tespit edilen sorunlar igin Baerlocher, kabul
edilebilir yazil bir diizeltici eylem planinin uygulanmasini talep
eder. Duzeltici eylem planinda belirtilen hususlarin
giderilmemesi, is iligkisinin feshedilmesiyle sonuglanabilir.

Yiiriirliikteki Yasalara Uyum

Tesisler, faaliyet gosterdikleri Gilkenin ulusal yasalarina, ilgili
yerel yasalara, dizenlemelere veya is alanlarina 6zgii uygulanan
standartlara ve bulunduklari bélgede gegerli olan sektor
standartlarina tam olarak uymalidir. Bununla birlikte, s6z
konusu yasa, yonetmelik veya standartlarin hiikiimleri ile bu
belgenin hiikiimleri arasinda bir geliski olmasi durumunda, daha
yuksek standartlari igeren hikiim gegerli olacaktir.

ilkelerin Calisanlara Bildirilmesi

Tesisler, bu ilkeleri ¢alisanlarina uygun sézlii ve yazili
ydntemlerle iletecek ve calisanlari bu ilkeler hakkinda periyodik
olarak bilgilendirmek ve bilinglendirmek amaciyla gerekli egitim
faaliyetlerini yuritecektir.

Belgelendirme
Baerlocher, tesislerden bu ilkelere uyumu teyit eden yazili bir
beyan talep edecektir.
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Acceptance of Advantages

Baerlocher will not tolerate Facilities who do not conduct
business in an ethical and proper manner or who use bribes,
kickbacks or provide gifts, favors, or services to gain a
competitive advantage with Baerlocher.

Corruption and Bribery

The supplier has and maintains an anti-corruption policy. The
policy includes aspects connected to the Suppliers” business
relations with Baerlocher and clearly states that bribery and
corruption are unacceptable.

Freedom of Association and Collective Bargaining

Baerlocher recognizes all employees’ right to choose [or not] to
affiliate with legally sanctioned organizations or associations
and to bargain collectively without unlawful interference.

Environmental Impact

Baerlocher maintains a commitment to sound environmental
programs and practices and encourages the reduction and
recycling of waste. Facilities must comply with all applicable
laws relating to the environment and dispose of toxic materials
in a controlled and safe manner. To that end, Baerlocher seeks
to conduct business with Facilities who are equally dedicated to
pursuing continuous efforts to improve the compatibility of its
operations with the environment.

Monitoring and Right to Terminate

Baerlocher shall have the right to conduct periodic on-site visits
of working and living conditions, including unannounced audits
of production records and practices and of wage, hour and
payroll information maintained by Facilities, to review and
ensure compliance with the Principles. Baerlocher retains the
right, in its sole discretion, to terminate its relationship with a
vendor, supplier or licensee facility in violation of the Principles;
however, Baerlocher will endeavor to work with Facilities to
promptly address any problems discovered in the course of its
review or audit. Baerlocher will require the implementation of
an acceptable written corrective action plan for any problems
found during an audit. Failure to address items in the corrective
action plan may result in termination of the business
relationship.

Compliance with Applicable Laws

Facilities will comply with the national laws of the country in
which they are conducting business, any local laws, regulations
or standards applicable to their business and the industry
standards which have been established in their location.
Provided, however, in the event of any conflict between the
provisions of any of the preceding laws, regulations, or
standards and the provisions of this document, then the
provision containing the higher standards shall prevail.

Communication of Principles

Facilities will communicate these Principles to employees in an
appropriate oral and written fashion and will undertake efforts
to educate employees about these Principles on a periodic
basis.

Certification
Baerlocher will require a written statement from Facilities of
compliance with these Principles.



