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Baerlocher Kimya San. Tic. Ltd. Sti.
Business Partner Policy

OBIJECTIVE AND SCOPE

Baerlocher GmbH and its subsidiaries (collectively “Baerlocher” or “Baerlocher Group”)
have developed and adopted a Code of Conduct (“CoC”). The regulations incorporated
therein require every Baerlocher director, officer and employee of Baerlocher
(“employees”) to observe the applicable laws and our high standards of business and
personal ethics as they carry out their duties and responsibilities. Baerlocher expects all
employees to adhere to the CoC and all policies set out therein, including this Business
Partner Policy, and to assist Baerlocher in ensuring group-wide adherence to the highest
standards of ethical behavior and to immediately report any suspected legal violations
and any other breaches of compliance.

This Business Partner Policy is referred to in the CoC and establishes regulations that we
expect our business partners to observe in order to continue conforming to our
standards and high ethical values as well as the applicable standards and laws under
which we conduct business with our partners worldwide. It applies to distributors,
agents, suppliers and all other business partners (hereinafter referred to collectively as
“Business Partners”). Our Business Partners are responsible for instructing their
employees, representatives, officers and (sub)contractors accordingly and for actively
ensuring compliance with the provisions of this Business Partner Policy.

This Business Partner Policy explains what Baerlocher expects from you as our Business
Partner with regard to business ethics, human rights, business practices, employee

relations, health and safety and other topics related to sustainable and responsible
business practices. It forms part of Baerlocher’s compliance management system. We
believe it is important to choose responsible Business Partners. We work closely with

Baerlocher Kimya San. Tic. Ltd.Sti.
is Ortagi Politikasi

AMAC VE KAPSAM

Baerlocher GmbH ve bagl sirketleri (topluca “Baerlocher” veya “Baerlocher Grubu”
olarak anilacaktir) bir Davranis Kurallari (“CoC”) gelistirmis ve benimsemistir. Bu
kapsamda yer alan dizenlemeler, her bir Baerlocher yoneticisinin, yetkilisinin ve
calisaninin (“calisanlar”), gbérev ve sorumluluklarini yerine getirirken yurirlikteki
yasalara ve yliksek diizeydeki is ve kisisel etik standartlarimiza riayet etmesini zorunlu
kilmaktadir. Baerlocher, tim galisanlarinin CoC’de belirtilen kurallara ve bu kapsamda
yer alan is Ortag Politikasi da dahil olmak Uizere tiim politikalara uymasini ve
Baerlocher’in grup genelinde en yliksek etik davranis standartlarina uyulmasinin
saglanmasina destek olmasini, ayrica siiphelenilen herhangi bir yasal ihlali veya diger
uyumsuzluklari derhal bildirmesini beklemektedir.

Bu is Ortag Politikasi, CoC’de atifta bulunulan bir belge olup, is ortaklarimizla diinya
genelinde ylrittiigimiz ticari faaliyetlerde tabi oldugumuz yasalara, standartlara ve
yuksek etik degerlere uyumun siirdirtilmesi amaciyla is ortaklarimizin uymasi gereken
diizenlemeleri ortaya koymaktadir. Bu politika; distribttorleri, acenteleri, tedarikgileri
ve diger tiim is ortaklarini (bundan bdyle topluca “is Ortaklar” olarak anilacaktr)
kapsamaktadir.

is Ortaklarimiz, kendi calisanlarini, temsilcilerini, yoneticilerini ve alt yiiklenicilerini
(taseronlarini) bu politika hiikiimleri dogrultusunda bilgilendirmekle ve bu politikanin
hiktimlerine etkin sekilde uyum saglamakla ytkimladdir.

Bu is Ortagi Politikasi, Baerlocher’in sizlerden bir is Ortagi olarak; is etigi, insan haklari,
is uygulamalari, calisan iliskileri, saglik ve glivenlik ile strdirilebilir ve sorumlu is
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our Business Partners to make improvements with respect to our social and ethical
performance.

REGULATIONS

We consider the following regulations to be essential requirements for conducting
business with Baerlocher.

BUSINESS PARTNER PRACTICES

Integrity
Our Business Partners are expected to conduct their business in a professional manner

at all times in accordance with the standards set forth in all applicable national and
international laws and regulations, recognizing that Baerlocher’s requirements may
sometimes exceed those standards. Our Business Partners and all persons acting on
their behalf must act with integrity and fairness in all aspects of their business.

Fair competition

Our Business Partners and all persons acting on their behalf must comply with national
and supranational antitrust and competition laws. They must not enter directly or
indirectly into any illegal agreements with their competitors nor exchange sensitive
information, e. g. page 2 of 6 regarding markets, customers, strategies, prices and the
like. Our Business Partners and all persons acting on their behalf must strictly follow the
applicable laws and regulations when participating in public tenders and private sector
bidding procedures.

faaliyetleriyle ilgili diger konularda ne bekledigini agiklamaktadir. S6z konusu politika,
Baerlocher’in uyum ydénetim sisteminin bir parcasini olusturmaktadir. Sorumlu s
Ortaklarinin segilmesinin 6nemli olduguna inaniyoruz. Sosyal ve etik performansimizin
gelistirilmesi amaciyla is Ortaklarimizla yakin is birligi icinde calismaktayiz.

DUZENLEMELER

Asagida belirtilen dizenlemeler, Baerlocher ile is iliskisi kurulabilmesi icin temel
gereklilikler olarak kabul edilmektedir.

iS ORTAGI UYGULAMALARI

Diristliik

is Ortaklarimizdan, faaliyetlerini her zaman profesyonel bir sekilde, yiiriirlikteki tiim
ulusal ve uluslararasi yasa ve diizenlemelerde belirtilen standartlara uygun olarak
yurtutmeleri beklenmektedir. Baerlocher’in gerekliliklerinin, bazi durumlarda bu
standartlarin da 6tesine gecebileceginin farkinda olunmalidir. Is Ortaklarimiz ve onlarin
adina hareket eden tiim kisiler, islerinin her alaninda diristlik ve adalet ilkeleri
dogrultusunda hareket etmelidir.

Adil Rekabet

is Ortaklarimiz ve onlarin adina hareket eden tiim kisiler, ulusal ve ulusiisti diizeydeki
rekabet ve anti-trost (tekel karsiti) mevzuatina tam olarak uymakla yukamludur.
Rakipleriyle, dogrudan veya dolayli olarak, yasa disi herhangi bir anlasmaya girmemeli;
pazarlar, misteriler, stratejiler, fiyatlar ve benzeri hassas bilgiler konusunda bilgi Sayfa
2 / 6 alisverisinde bulunmamalidirlar. is Ortaklarimiz ve onlarin adina hareket eden tiim
kisiler, kamu ihalelerine ve 6zel sektor teklif siireclerine katilirken yirirlikteki yasa ve
dizenlemelere kesinlikle riayet etmelidir.
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Conflicts of interest

Our Business Partners must inform Baerlocher if any Baerlocher employee has, to the
best of the Business Partner’s knowledge, an interest in the Business Partner’s business
which might cause a conflict of interest. Our Business Partners and all persons acting on
their behalf must avoid any conflicts of interest with respect to their private activities,
any entities in which they or their close relatives or associates may have an interest, and
any business activities with Baerlocher or other parties. Our Business Partners must
inform Baerlocher about any conflicts of interest as soon as they become aware of
them.

Anti-corruption and bribery

Our Business Partners and all persons acting on their behalf must comply with all
applicable anti-corruption laws while conducting business with Baerlocher. Bribery and
other forms of corrupt business practices are strictly prohibited. The direct or indirect
offer, granting or acceptance of illegitimate benefits to generate, maintain or accelerate
business is unacceptable. Our Business Partners must ensure that no such benefits are
exchanged in the course of any business conducted by themselves and their
subcontractors. Our Business Partners must conduct appropriate risk-based due
diligence prior to commissioning any subcontractors to ensure that such third parties
comply with all applicable laws.

Gifts and hospitality

Our Business Partners must not provide Baerlocher’s employees with any gifts, meals
or hospitality that might influence — or appear to influence — an employee’s decision in
relation to the business between Baerlocher and the Business Partner. Baerlocher’s
representatives are not allowed to accept any gifts or hospitality that may influence or
appear to influence their business decisions. Baerlocher’s employees are expected to
pay for their own travel and accommodation when visiting our Business Partners.

Cikar Catismalari

is Ortaklarimiz, kendi bilgileri dahilinde herhangi bir Baerlocher calisaninin, is Ortaginin
islerinde cikar ¢atismasina yol agabilecek bir menfaati bulunmasi halinde, durumu
Baerlocher’e bildirmekle yiikiimliidiir. is Ortaklarimiz ve onlarin adina hareket eden
tim kisiler, 6zel faaliyetleri, kendilerinin veya yakin akrabalarinin ya da iliskili kisilerin
menfaat sahibi olabilecegi kuruluslarla iliskileri ve Baerlocher veya diger taraflarla
ylratdlen ticari faaliyetler baglaminda ortaya ¢ikabilecek her tirli ¢ikar catismasindan
kaginmalidir. is Ortaklarimiz, herhangi bir ¢ikar caismasindan haberdar olduklari anda
durumu derhal Baerlocher’e bildirmelidir.

Yolsuzluk ve Riisvetle Miicadele

is Ortaklarimiz ve onlarin adina hareket eden tiim kisiler, Baerlocher ile yirittikleri is
faaliyetleri sirasinda yurdrlikteki tim yolsuzlukla miicadele yasalarina tam olarak
uymakla yuklimlidir. Risvet ve diger her tirll yolsuz ticari uygulama kesin olarak
yasaktir. Ticari bir iliskiyi baslatmak, stirdlirmek veya hizlandirmak amaciyla dogrudan
ya da dolayli olarak gayrimesru bir menfaatin teklif edilmesi, verilmesi ya da kabul
edilmesi kabul edilemez. is Ortaklarimiz, kendileri veya alt yiiklenicileri tarafindan
ylratilen herhangi bir ticari faaliyet kapsaminda bu tir menfaatlerin
saglanmadigindan emin olmalidir. is Ortaklarimiz, gdrevlendirmeyi disiindiikleri alt
yuklenicilerin yururlikteki tim yasalara uyum gosterdiginden emin olmak amaciyla,
risk esasli uygun bir 6n inceleme (due diligence) sireci yuriutmelidir.

Hediyeler ve Agirlama

is Ortaklarimiz, Baerlocher ile is Ortagi arasindaki ticari iliski kapsaminda, Baerlocher
calisanlarinin kararlarini etkileyebilecek veya etkileyebilecegi izlenimini yaratabilecek
herhangi bir hediye, yemek veya agirlama sunmamalidir. Baerlocher temsilcilerinin, is
kararlarini etkileyebilecek veya etkileyebilecegi izlenimini yaratabilecek herhangi bir
hediye ya da agirlamayr kabul etmelerine izin verilmemektedir. Baerlocher
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Books, records and tax

Keeping accurate books and records as well as declaring taxes and duties is part of
running a lawful and transparent business in a sustainable way. Baerlocher expects its
Business Partners to comply with all applicable laws and accounting rules in this respect.

Data protection
Our Business Partners must comply with all applicable data protection laws when

collecting, processing, storing or otherwise handling the personal data of any
individuals, including their own employees and the employees of their customers,
suppliers and Business Partners.

OCCUPATIONAL HEALTH AND SAFETY

Our Business Partners must take the necessary steps to ensure a safe and healthy
working environment for all their employees.

As part of this effort, our Business Partners must regularly monitor and improve their
working environment. Every Business Partner must also have a senior manager within
their organisation who is directly responsible for health and safety. All Business Partners
are expected to provide relevant information to enable Baerlocher to fulfil its
obligations regarding occupational health and safety.

FAIR LABOUR PRACTICES

Baerlocher expects its Business Partners to treat their employees and all persons acting
on their behalf according to the highest ethical standards. Our Business Partners must
adhere to national and international laws and conventions in the area of fundamental
rights, including non-discrimination, freedom of association, the right to collective
bargaining, protection of children and mothers and the right to form works councils.
Furthermore, our Business Partners must not use or threaten to use corporal

calisanlarinin, is Ortaklarimizi ziyaret ederken kendi seyahat ve konaklama masraflarini
kendilerinin karsilamalari beklenmektedir.

Kayitlar, Belgeler ve Vergilendirme

Dogru kayit ve belgelerin tutulmasi ile vergilerin ve harglarin beyan edilmesi, yasalara
uygun, seffaf ve siirdiiriilebilir bir is ylritmenin ayrilmaz bir parcasidir. Baerlocher, is
Ortaklarinin bu kapsamda yirirlikteki tim yasalara ve muhasebe kurallarina tam
olarak uymasini beklemektedir.

Veri Koruma

is Ortaklarimiz, kendi calisanlari ile misterilerinin, tedarikgilerinin ve diger is
Ortaklarinin galisanlari da dahil olmak Gizere herhangi bir gergek kisiye ait kisisel verileri
toplarken, islerken, saklarken veya baska herhangi bir sekilde islerken, yurdrlikteki
tim veri koruma yasalarina tam olarak uymakla yiukimlidur.

i$ SAGLIGI VE GUVENLIGI

is Ortaklarimiz, tiim calisanlari icin giivenli ve saglikh bir calisma ortami saglamak
amaciyla gerekli tim énlemleri almakla yiktumlGddr.

Bu cabanin bir pargasi olarak, is Ortaklarimiz calisma ortamlarini diizenli olarak izlemeli
ve iyilestirmelidir. Her is Ortag), saglik ve giivenlikten dogrudan sorumlu olan ist diizey
bir ybneticiyi organizasyon biinyesinde gorevlendirmelidir. Tim is Ortaklarindan,
Baerlocher’in is saghgi ve givenligiyle ilgili yukamluliklerini yerine getirebilmesini
teminen gerekli bilgileri saglamalari beklenmektedir.

ADIL CALISMA UYGULAMALARI

Baerlocher, is Ortaklarinin kendi calisanlarina ve onlarin adina hareket eden tiim
kisilere en yiiksek etik standartlara uygun sekilde davranmalarini beklemektedir. is
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punishment or other forms of abuse. If required by local law, all employees of our
Business Partners must have an employment contract. Our Business Partners’ working
hours must comply with national laws and local industry standards; their wages /
salaries and other benefits must be fair and at least equal to the minimum relevant legal
and industry standards.

CHILD LABOUR AND FORCED LABOUR

Our Business Partners must take measures to ensure they do not engage in or support
the use of child, forced or bonded labour. This includes all forms of human trafficking
and working against one’s own will or choice. No employee must be forced to lodge
deposits or identity papers when commencing employment. If a Business Partner uses
a staffing recruiter or agency, under no circumstances must workers be charged fees or
expenses related to their recruitment. Our Business Partners must also proactively
prevent all forms of child labour or exploitation in their sphere of influence.

DISCRIMINATION

Baerlocher expects its Business Partners to adopt and enforce policies that effectively
prohibit discrimination or harassment on the grounds of gender, marital or parental
status, ethnic or national origin, sexual orientation, religious belief, political affiliation,
age, disability, or membership in a trade union or employee organisation.

REPORTING MECHANISMS
Baerlocher expects its Business Partners to have effective reporting channels in place

through which their employees can report complaints and grievances about their
working conditions without fear of retaliation.

Ortaklarimiz, ayrimcilik yasagi, érgitlenme 6zglrligu, toplu pazarlik hakki, cocuklarin
ve annelerin korunmasi ile is¢i temsilcilikleri kurma hakki dahil olmak tzere temel
haklar alaninda gecerli olan ulusal ve uluslararasi yasa ve sozlesmelere tam olarak
uymalidir. Ayrica, is Ortaklarimiz hicbir kosulda fiziksel ceza veya diger herhangi bir
koti muamele yontemine basvurmamali ya da bu tir uygulamalarla tehditte
bulunmamalidir. Yerel mevzuatin gerektirdigi durumlarda, Is Ortaklarimizin tiim
calisanlariyla yazil bir is s6zlesmesi yapiimalidir. is Ortaklarimizin ¢alisma saatleri ulusal
yasalara ve yerel sektor standartlarina uygun olmali; calisanlara 6denen Ucretler /
maaslar ile saglanan diger haklar adil olmali ve en azindan ilgili yasal ve sektorel asgari
standartlara esit dlizeyde bulunmalidir.

COCUK iSCiLiGi VE ZORLA CALISTIRMA

is Ortaklarimiz, cocuk isciligi, zorla calisirma veya bor¢ karsiigl calistirma
uygulamalarina higbir sekilde dahil olmamak ve bu tiir uygulamalari desteklememek
adina gerekli 6nlemleri almakla ytukimlidir. Bu kapsam, insan kagakeiliginin her
tlrliind ve kisinin kendi rizasi disinda ¢alistirilmasini da igermektedir. Higbir ¢alisanin,
ise baslamadan ©6nce depozito vermeye ya da kimlik belgelerini teslim etmeye
zorlanmamasi gerekir.

Bir Is Ortaginin personel temininde bir ise alim sirketi veya ajans kullanmasi halinde,
calisanlardan hicbir kosulda ise alimla ilgili herhangi bir lcret ya da masraf talep
edilmemelidir. is Ortaklarimiz, etki alanlarinda cocuk isciliginin veya herhangi bir
somdirinin her tarini 6nlemek amaciyla da proaktif sekilde hareket etmelidir.

AYRIMCILIK
Baerlocher, is Ortaklarinin; cinsiyet, medeni durum veya ebeveynlik durumu, etnik ya

da ulusal koken, cinsel yonelim, dini inang, siyasi goris, yas, engellilik durumu ya da bir
sendikaya veya ¢alisan organizasyonuna lyelik gibi gerekcelere dayal ayrimcilik veya
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ENVIRONMENTAL PROTECTION

Baerlocher expects its Business Partners to act in an environmentally responsible
manner at all times, and to at least fully respect all applicable provisions under
environmental law and ideally to go above and beyond such legislation. Baerlocher
requires its Business Partners to make continuous improvements with regard to
environmental protection and to minimise the environmental impact and pollution
generated by their activities.

CONFIDENTIAL INFORMATION

Any confidential information belonging to Baerlocher that is not publicly accessible
must not be disclosed to anyone other than those for whom it is intended. Our Business
Partners must ensure that confidential information is not obtained by unauthorised
parties.

LEGAL COMPLIANCE

All our Business Partners are obliged to comply with all laws and other regulations
within the applicable legal systems. Baerlocher has issued a policy statement with
respect to human rights (Policy Statement with respect to Human Rights) and a policy
statement with respect to environment (Policy Statement with respect to
Environment) that are available in their newest version at the Baerlocher website.

REPORTING OF DEVIATIONS
All our Business Partners must report any suspected or actual material breach of their

duties under this Business Partner Policy by reaching out to their contact at Baerlocher
or using the contact details provided in this Business Partner Policy. The same applies

tacizi kesin bir sekilde vyasaklayan ve etkin bicimde uygulanan politikalar
benimsemelerini ve hayata gecirmelerini beklemektedir.

BiLDiRiM MEKANIZMALARI

Baerlocher, is Ortaklarinin; calisanlarinin galisma kosullarina iliskin sikdyet ve
endiselerini misilleme korkusu olmaksizin iletebilecekleri etkili bildirim kanallarini
olusturmus olmalarini beklemektedir.

GEVRENIN KORUNMASI

Baerlocher, is Ortaklarinin her zaman cevresel acidan sorumlu bir sekilde hareket
etmelerini ve en azindan yururlikteki cevre mevzuatinin tim hikiimlerine tam olarak
uymalarini; ideal olarak ise bu yasal gerekliliklerin 6tesine gecmelerini beklemektedir.
Baerlocher, is Ortaklarindan cevrenin korunmasi konusunda sirekli iyilestirmeler
yapmalarini ve faaliyetlerinden kaynaklanan gevresel etkileri ve kirliligi asgari diizeye
indirmelerini talep etmektedir.

GiZLi BiLGILER

Kamuya acik olmayan ve Baerlocher’e ait olan herhangi bir gizli bilgi, yalnizca bu
bilgilerin ulasmasi gereken kisilerle paylasiimali; bunlarin haricindeki herhangi bir
kisiye aciklanmamalidir. is Ortaklarimiz, gizli bilgilerin yetkisiz kisiler tarafindan elde
edilmesini 6nlemekle yukimlidr.

YASAL UYUM

Tum Is Ortaklarimiz, tabi olduklari hukuk sistemleri kapsaminda yiiriirliikte bulunan
tiim yasa ve diger dizenlemelere uymakla yikimlidir. Baerlocher, insan haklarina
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to any suspected or actual breach of duty by their (sub)contractors. If our Business
Partners or any of their (sub)contractors fail to comply with the requirements set forth
in this Business Partner Policy, the Business Partner in question must take the
appropriate action to remedy the breach and prevent a recurrence of such breach in
the future.

VERIFYING COMPLIANCE WITH THIS POLICY

Baerlocher or an external auditing company selected by Baerlocher shall have the right
to assess the Business Partner’s compliance with this Business Partner Policy, especially
but not limited to compliance with the rules on Human Rights and Environment and
gain access to all relevant documents, information and premises without delay.
Baerlocher will inform Business Partner on date, time, location and modalities of such
audits beforehand, taking due consideration of each Business Partner’s commercial
interest.

CONSEQUENCES OF DEVIATIONS AND BREACHES

Subject to applicable law, any underlying contract and this Baerlocher Business Partner
Policy, any Business Partner found in violation may be subject to legal action, up to and
including termination of the underlying contract. Baerlocher reserves the right to
terminate the business relationship with the Business Partner in the event of (repeated)
breaches or deviations from this Business Partner Policy.

REPORTING SUSPECTED BREACHES
If you become aware of a suspected or actual violation of the law, the CoC or any other

Baerlocher policy, or if you suspect such a breach (“breach of compliance”), we expect
you to immediately report the suspected breach of compliance to us. Reporting any

iliskin bir politika beyani (insan Haklarina iliskin Politika Beyani) ve cevreye iliskin bir
politika beyani (Cevreye iliskin Politika Beyani) yayimlamistir. Bu beyanlarin en giincel
versiyonlarina Baerlocher’in internet sitesinden erisilebilmektedir.

SAPMALARIN BiLDIiRILMESi

Tum is Ortaklarimiz, bu is Ortagi Politikasi kapsamindaki yiikimliliklerinin ihlal
edildigine dair herhangi bir siiphe veya fiili bir ciddi ihlal durumunu, Baerlocher’deki
irtibat kisilerine ya da bu is Ortagi Politikasinda belirtilen iletisim kanallari araciligiyla
derhal bildirmekle yikimlidiir. Bu yikiumlilik, is Ortaklarimizin alt yiklenicileri
tarafindan gerceklestirilen stipheli veya fiili ihlaller icin de gecerlidir.

is Ortaklarimizin veya onlarin alt yiiklenicilerinin, bu is Ortag Politikasinda belirlenen
gerekliliklere uymamalari halinde, ilgili is Ortagi s6z konusu ihlali gidermek ve benzer
bir ihlalin gelecekte yeniden meydana gelmesini dnlemek amaciyla uygun dizeltici
onlemleri almakla yukimludur.

BU POLITIKAYA UYUMUN DOGRULANMASI

Baerlocher veya Baerlocher tarafindan segilen bagimsiz bir denetim kurulusu, s
Ortaginin bu is Ortagi Politikasina — 6zellikle ancak bununla sinirli olmaksizin insan
Haklari ve Cevre kurallarina — uyumunu degerlendirme hakkina sahiptir ve bu
kapsamda ilgili tim belge, bilgi ve tesislere gecikmeksizin erisim saglayabilir.
Baerlocher, her bir is Ortaginin ticari menfaatlerini gdzeterek, s6z konusu denetimlerin
tarih, saat, yer ve usullerine iliskin bilgileri is Ortagina 6nceden bildirecektir.

SAPMALARIN VE iHLALLERIN SONUCLARI

Yirirliikteki mevzuat, ilgili sézlesme hiikiimleri ve bu Baerlocher is Ortagi Politikasi
cercevesinde, herhangi bir ihlalde bulundugu tespit edilen is Ortagi, hukuki islemlere
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suspected breaches of compliance in good time, helps to protect Baerlocher, its
employees and our community from financial loss and other significant forms of
damage and injury, thereby ensuring the long-term success of our company. You can do
this by contacting the Group Head of Compliance at Baerlocher or by entering the
relevant information in our electronic whistleblowing system (“EQS Integrity Line”),
which you can access on the Baerlocher website.

CONTACT DETAILS

Group Head of Compliance:

Michaela Froschl, LL.M.

Freisinger Str. 1, 85716 UnterschleiBheim, GERMANY
T: +49 89 14373258

E: froeschl.michaela@baerlocher.com

EFFECTIVE DATE AND PREVIOUS DIRECTIVES

This directive enters into force on October 1, 2022 and replaces all other directives.

tabi tutulabilir; bu islemler, ilgili s6zlesmenin feshi dahil olmak tzere gesitli sonuglari
icerebilir. Baerlocher, bu is Ortagi Politikasina aykiri hareket edilmesi veya (tekrar eden)
ihlallerin meydana gelmesi halinde, is Ortagi ile olan is iliskisini sona erdirme hakkini
sakli tutar.

SUPHELI iHLALLERIN BiLDIiRiLMESi

Yasalara, Davranis Kurallarina (CoC) veya diger herhangi bir Baerlocher politikasina
aykiri bir durumdan haberdar olmaniz ya da boyle bir ihlalden siphelenmeniz halinde
(“uyum ihlali”), s6z konusu uyum ihlalini derhadl Baerlocher’e bildirmeniz
beklenmektedir. Uyum ihlallerinin zamaninda bildirilmesi, Baerlocher’i, calisanlarini ve
toplulugumuzu maddi kayiplar ile diger ciddi zarar ve risklerden korumaya yardimci
olur ve bu sayede sirketimizin uzun vadeli basarisini glivence altina alir.

Bunu, Baerlocher Uyum Departmani Grup Baskani ile iletisime gegerek veya
Baerlocher’in internet sitesinde erisilebilen elektronik ihbar sistemi (“EQS Integrity
Line”) Uzerinden ilgili bilgileri girerek gergeklestirebilirsiniz.

ILETiSIM BILGILERI

Uyum Departmani Grup Baskani:

Michaela Froschl, LL.M.

Freisinger Str. 1, 85716 UnterschleifRheim, GERMANY
T: +49 89 14373258

E: froeschl.michaela@baerlocher.com

YURURLUK TARiHi VE ONCEKi YONERGELER

Bu yonerge, 1 Ekim 2022 tarihinde yirirlige girmis olup, 6nceki tiim yonergelerin
yerini alir.




